
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Unclassified DCD/DAC/GEN/M(2012)1/PROV 
   
Organisation de Coopération et de Développement Économiques   
Organisation for Economic Co-operation and Development  01-Aug-2012 

___________________________________________________________________________________________

_____________ English - Or. English 
DEVELOPMENT CO-OPERATION DIRECTORATE 

DEVELOPMENT ASSISTANCE COMMITTEE 
 

 

 

DAC Network on Gender Equality 

 

 

SUMMARY RECORD OF THE TENTH MEETING OF THE DAC NETWORK ON GENDER 

EQUALITY, 13-15 JUNE 2012 

 

 

 

 

 

 

 

 

 

Contact: 

Patti O'Neill: tel: +33 1 45 24 18 87 (patti.oneill@oecd.org) 

 

 JT03325136  

Complete document available on OLIS in its original format  

This document and any map included herein are without prejudice to the status of or sovereignty over any territory, to the delimitation of 

international frontiers and boundaries and to the name of any territory, city or area. 

 

D
C

D
/D

A
C

/G
E

N
/M

(2
0

1
2
)1

/P
R

O
V

 

U
n

cla
ssified

 

E
n

g
lish

 - O
r
. E

n
g

lish
 

 

 

 

 



DCD/DAC/GEN/M(2012)1/PROV 

 2 

TENTH MEETING OF THE DAC NETWORK ON GENDER EQUALITY 

OECD HEADQUARTERS, PARIS, 13-15 JUNE 2012 

 

SUMMARY RECORD 

1.    Opening session 

 

1. The Chair (Áine Doody, Ireland) welcomed participants. The summary record of the ninth 

meeting of the DAC Network on Gender Equality (14-16 June 2011) [DCD/DAC/GEN/M(2011)1/PROV] 

was approved, and the draft annotated agenda of the tenth meeting [DCD/DAC/GEN/A(2012)2/REV1] 

adopted. 

2.    The OECD Development Assistance Committee and the Network 

 

2. Jon Lomøy (Director, Development Co-operation Directorate) set the scene for the medium-term 

work of the OECD and DAC, highlighting the changing global development landscape and its new 

challenges. He focussed on the formation and implementation of the post-Busan Global Partnership for 

Effective Development Co-operation and the post-2015 framework.  

3. Áine Doody explained the structure of the OECD‟s Development Assistance Committee (DAC) 

and introduced the priority work of the Network on Gender Equality. The GENDERNET focuses on the 

DAC‟s core activities (aid effectiveness, peer reviews, statistics) and on women‟s economic empowerment 

and the post-2015 framework. She also shared a message from the Network‟s former Co-Chair, 

Annika Törnqvist, which reminded members about how to make best use of the Network to address issues 

of common concern and influence global processes. 

4. The GENDERNET‟s DAC Facilitator, Martinus Desmet (Belgium), reinforced the links 

between the GENDERNET‟s priorities for the next biennium and the proposed 2013-14 DAC Programme 

of Work and Budget, including the Global Partnership.  

3.    Election of the Chair and Bureau 

 

5. The Secretariat thanked Annika Törnqvist (Sweden) and Christine Brendel (Germany) for their 

contributions as Co-Chair and Bureau member respectively.  

6. Áine Doody (Ireland) and Melissa Stutsel (Australia) were elected as Co-Chairs of the Network. 

Saskia Ravesloot (Belgium) and Pauline Chabbert (France) will continue as Bureau members.  

4.    What will follow the MDGs? – Shaping the post-2015 framework  

 

7. The objectives of this session were to take stock of progress towards achieving the MDGs 

- particularly MDG3 - and to strategise on entry points for integrating gender equality and women‟s rights 

dimensions into discussions on the post-2015 framework. The discussion was held under the Chatham 

House Rule. 
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a) The 2015 framework: the big picture 

 

8. The MDGs have been effective in mobilising worldwide awareness, leveraging resources, 

guiding global development efforts, and increasing accountability. The post-2015 process should be seen 

as an opportunity to develop a new global framework that is fit for the changed development needs of 

today. 

9. Possible approaches to the design of a post-2015 agenda could include:  

 The Millennium Declaration and the existing MDGs as the basis. 

 Synergies with existing agreements and efforts (e.g. Rio+20 and Sustainable Development 

Goals). 

 Focus on outcomes (instead of inputs). 

 A holistic approach to development and relevance to a broader constituency (to include 

developed countries, civil society, private sector). 

 A two-layer approach to setting goals: with both global level and national goals, using context 

specific indicators.  

10. The Beyond 2015 (Europe) campaign calls for a new and ambitious development consensus that 

would enable every human being to realise their rights. This campaign advocates for a global framework 

that would be applied differentially across countries, underpinned by three cross-cutting themes (human 

rights, climate change, and policy coherence). Issues requiring common responses would be tackled at the 

global level, with differentiated objectives and responsibilities at the national level.  

11. Participants emphasised the need to avoid overcrowding the future post-2015 agenda. The new 

framework should be comprehensive but limited in scope. Taking stock of progress towards achieving the 

current MDGs could be the starting point for a more in-depth discussion on a future framework. 

b) Gender equality, women’s empowerment and rights in the post-2015 framework  

 

12. The United Nations has set up a task team of senior technical experts to help define an 

overarching vision for a post-2015 framework. UN Women has actively participated in this task team as 

well as in the national consultations being conducted in 50 developing countries, led by UNDP, which will 

continue until March 2013. In addition, there are thematic consultations on eight topics, including one on 

inequalities, led by UNICEF and UN Women.  

13. Some of the forthcoming key intergovernmental milestones include: in September 2012, the 

UN Secretary-General‟s report on the MDGs will be presented to the General Assembly. Also, in the first 

quarter of 2013, the High Level Panel on the UNDG Development Framework will submit its report to the 

General Assembly. The 2013 UN General Assembly will include an event on progress towards achieving 

the goals; the 2014 UN Commission on the Status of Women (CSW) will focus on the post-2015 

framework; and, there will be a panel on MDG3 at the 2013 CSW.  

14. In 2000, the inclusion of MDG3 as one of only 8 MDGs was a positive outcome, signalling 

global recognition that gender equality is a prerequisite for achieving all the other goals. Participants 

agreed that if it had not been for MDG3, gender equality and women‟s empowerment may have slipped off 

the donor agenda.  

15. Given that gender inequality continues to be the most widespread form of inequality and has 

well-evidenced development implications, there is a strong case for maintaining a goal focussed on women 

in any future framework. As welcome attention to a broader notion of inequalities increases, we need to 
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ensure that gender equality and women do not become subsumed within a more general goal on 

inequalities. Both are important. 

16. The targets, content and indicators for a future post-2015 framework may present several risks 

and challenges: (i) how to define meaningful indicators to measure gender equality results; (ii) the risk of 

losing sight of a strong and memorable goal in a forest of indicators; (iii) the challenge of measuring the 

unquantifiable (or transformational) aspects of gender inequality; (iv) the need to ensure that a goal on 

gender equality captures the notion of women‟s empowerment and women‟s rights; and, (v) ensuring that 

discriminatory social institutions that drive gender inequality are addressed in a new framework.  

c) Conclusions and next steps, including opportunities for collaboration 

 

17. Participants acknowledged the identified risks and discussed how to garner sufficient political 

will and leadership to ensure the prominence of gender equality in the post-2015 agenda. Discussions on 

goals, targets and indicators must not be limited by data availability. 

18. Members were invited to inform the Secretariat and Bureau about forthcoming opportunities 

- both formal and informal - to share views and strategise on the post-2015 framework. The Secretariat 

undertook to organise informal meetings of available members at events such as the UN Development 

Co-operation Forum (Vienna, 22-24 October 2012) and a consultation meeting with donors on the MDG3 

and FLOW funds which the Netherlands are planning to hold on 16 November. It would also be timely to 

consider holding a side-event on MDG3 at the 2013 UNGA special event on MDG progress. 

5.    The global political landscape for gender equality and women’s empowerment 

 

19. The objectives of this session were to share information about the global political landscape for 

gender equality and women‟s empowerment, in light of the 56th session of the Commission on the Status 

of Women (CSW) and preparations for the 20th anniversary of the Cairo International Conference on 

Population and Development (ICPD), and to exchange views on the proposed 5th World Conference on 

Women in 2015. The discussion was held under the Chatham House Rule. 

a) Global political landscape – can we elaborate a common strategy/response to the emerging 

challenges? and b) Views on a 5th World Conference on Women in 2015 

 

20. Underlying dynamics and technical issues led to the failure of the 2012 UN Commission on the 

Status of Women, which witnessed a backlash against already agreed language and principles on gender 

equality, women‟s empowerment, and rights, with CSW unable to reach agreed conclusions on its central 

theme – rural women. Gender equality references, including longstanding language on harmful traditional 

practices, were either opposed or replaced by weaker formulations. The strong sticking points related to 

sexuality, early marriage, and reproductive rights. Progressive ideas were sidelined. 

21. Civil society was ambivalent about the negotiations at CSW. On the one hand, for the first time 

in history, civil society organisations assumed leadership at the CSW. However, due to persistent power 

imbalances and extreme polarisation between two separate blocks of conservative and progressive states, 

CSOs were unable to influence any decisions. ICPD negotiations achieved a landmark declaration on youth 

as a result of two key factors: the effective leadership role of the UN family in reaching consensus, and the 

successful participation of the young girls‟ movement.  

22. GENDERNET members stressed the importance of reaching out to progressive countries and 

civil society organisations. There is a need for more informed representation at CSW discussions, 
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particularly for the 2013 session which will focus on the potentially controversial issue of: “Elimination 

and prevention of all forms of violence against women and girls.” 

23. Members were informed that the proposal for a 5th World Conference on Women (Beijing+20) 

in 2015 was announced on International Women‟s Day by United Nations Secretary-General Ban Ki-moon 

and General Assembly President Nassir Abdulaziz al-Nasser (Qatar). GENDERNET participants 

expressed a strong reluctance to endorse a major global event that would divert energy and resources from 

other important global processes, such as the post-2015 framework, whilst accepting that some sort of 

gathering or celebratory event was appropriate to mark this significant anniversary. Participants 

acknowledged the risks if a 5th World Conference on Women were not approached strategically and well 

ahead of time. Reopening Beijing could risk the loss of all progress made to date, particularly concerning 

agreed language on sexual and reproductive health and rights. Members stressed that it is the 

implementation of the Beijing Platform for Action that matters. 

Conclusions and followup 

 

24. Members agreed to maximise opportunities to exchange information and informally strategise 

across their regional negotiating boundaries over the coming eighteen months. Members were also 

encouraged to liaise closely with their agency multilateral colleagues, and where appropriate, with their 

colleagues in Geneva and New York. 

c) Report back from the AWID Forum 

 

25. Mayra Moro-Coco (Development Policy and Advocacy Manager, Association for Women‟s 

Rights in Development, AWID) informed participants about the 2012 AWID International Forum, which 

focussed on „Transforming economic power to advance women‟s rights and justice.‟ The Forum gathered 

over 2000 women‟s rights activists from around the world and featured workshops and interactive debates. 

d) Update on the World Bank’s plans 

 

26. Jeni Klugman (Director, Gender and Development, World Bank) updated participants on the 

implementation of IDA 16 (including the mid-term review) and plans for IDA 17. Significant progress has 

been achieved in meeting IDA 16 commitments. For instance, 100% of IDA Country Assistance Strategies 

in 2011 and 2012 complied with the mandate to draw on and discuss the findings of a gender assessment. 

The mid-term review of IDA 16 will take place in November 2012, with a draft paper to be issued in June. 

Donors have expressed interest in adding indicators on economic opportunity to IDA 17‟s (2014-2017) 

results measurement system. 

27. Ms. Klugman also provided an overview of the World Bank‟s Umbrella Facility for Gender 

Equality which aims to strengthen awareness, knowledge, and capacity for gender-informed policy 

making. The facility focuses on activities that: (i) complement, but do not directly fund gender 

mainstreaming in Bank operations; (ii) have a strong public good rationale; and, (iii) are a catalyst for 

innovation and investment in frontier issues. 

28. Malcolm Ehrenpreis (Senior Gender Specialist, Gender and Development, World Bank) offered 

a demonstration of the World Bank portal on gender equality statistics. The portal is a one-stop shop for 

World Bank data resources on gender equality across sectors, themes, regions and countries. The portal‟s 

official launch is planned for the second week of July 2012. For more information on the portal, please 

visit http://data.worldbank.org. 

http://data.worldbank.org/
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6.    Workshop on gender equality, climate change and green growth 

 

29. Alyson Brody (Manager, BRIDGE and Senior Gender Convenor, Institute of Development 

Studies, University of Sussex) introduced climate change as a social, economic and political issue with 

profound implications for social justice and gender equality.  

30. The primary objective of the workshop was to increase members‟ understanding of issues related 

to climate change and green growth in developing countries so that they can better advise on the gender 

equality/women‟s empowerment dimensions of agency approaches to these issues. The expected outcome 

of the workshop was to generate ideas on how to incorporate gender equality and women‟s empowerment 

into policy, programming and funding for climate change and green growth.  

Workshop session 1: Setting the scene 

31. Serge Tomasi (Deputy Director, OECD Development Co-operation Directorate) set the scene by 

highlighting the political attention currently focussed on key climate change and green growth issues in the 

context of global processes such as the G20 and Rio+20. He also outlined the DAC‟s contributions to these 

processes. Since the impacts of climate change on men and women are not equal, it is important to ensure 

that climate change and green growth processes, policies and funding at all levels address the specific 

needs of both women and men.  

32. Helen Mountford (Deputy Director, OECD Environment Directorate) presented the findings 

from the OECD Environmental Outlook to 2050. Without green growth policies, the world economy in 

2050 will require 80% more energy, and more disruptive climate change patterns are likely to occur. Policy 

action in response to climate change threats is needed now. Delaying climate action would increase the 

global cost of greenhouse gas mitigation by nearly 50% by 2050, and could make it unaffordable. The 

Outlook draws on a policy framework established by the OECD‟s Green Growth Strategy, which countries 

can tailor to their level of development, their particular resource endowments and environmental pressures. 

33. Women will be particularly affected by environmental challenges in terms of their: (i) access to 

natural resources; (ii) indoor air pollution; (iii) access to finance for climate change adaptation, mitigation, 

and green growth; and, (iv) education and skills for green jobs. 

34. Sayida Vanenburg (Board member, Women‟s Environment and Development Organisation, 

WEDO) emphasised the importance of linking local and national policies on gender equality and climate 

change with international processes. In 2007, WEDO participated in the launch of the Global Gender and 

Climate Alliance (GGCA) which undertakes advocacy work to ensure that all climate decision-making, 

policies and programmes are gender-responsive. 

35. Participants underscored the role of women as critical agents in facing climate change 

challenges. Women‟s roles must be properly acknowledged and addressed from the outset of climate 

change and green growth negotiations, and not treated as an add-on topic. Addressing the role of the 

informal economy will also be a key component of developing a successful green growth strategy. 

Workshop session 2: Climate change financing, gender equality and women’s empowerment 

- opportunities and challenges 

36. The objective of this session was to provide an introduction to the key global and national climate 

financing mechanisms; and the key principles for gender-responsive climate financing. 
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37. Moez Doraid (Director, Co-ordination Division, UN Women) provided an update on 

UN Women‟s engagement with the Rio+20 process. UN Women supports the inclusion of three key 

messages in the outcome document: (i) the centrality of gender equality and women‟s empowerment in 

sustainable development; (ii) gender equality and women‟s empowerment as a thematic section in the 

document, particularly emphasising women‟s equal access and rights to productive resources; and, 

(iii) gender equality and empowerment considerations to be integrated into the other thematic areas of the 

text. 

38. Liane Schatalek (Associate Director, Heinrich Böll Foundation, North America) underlined that 

climate change and climate finance are not gender-neutral. Men and women contribute to climate change 

responses in different ways and have different capabilities to mitigate and adapt - women are key agents of 

change, not just victims. Recent UNFCCC (United Nations Framework Convention on Climate Change) 

decisions recognise that the effective participation of women and gender equality are relevant for all 

climate actions. 

39. Gender-responsive climate financing instruments are needed urgently in the three main climate 

finance focal areas, namely mitigation (clean technologies), adaptation (climate resilience) and REDD+ 

(efforts to reduce emissions from deforestation and forest degradation, and to promote forest conservation). 

Climate-relevant ODA volumes remain significant. OECD-DAC bilateral climate aid was USD 2.9 billion 

in 2010 (15% of total ODA) with two-thirds for mitigation and one-third for adaptation. Since the 

OECD-DAC system has markers for gender equality and climate spending (Rio markers), a correlation of 

both markers, including regular analyses and reporting on results, could be technically feasible and 

desirable. 

40. Julia Benn (DCD Statistics) explained the technical aspects of measuring climate financing. The 

DAC has collected data on climate change mitigation since 1998 and on adaptation since 2010. The Rio 

markers measure whether aid activities target adaptation or mitigation as a principal or significant 

objective. The markers provide a starting point to analyse aid flows to climate change in a harmonised 

manner. The DAC statistical framework covers official and private flows, with a particular focus on ODA 

reporting. The system captures bilateral and multilateral financing. Analysis of the gender equality aspects 

of climate financing could also be undertaken as suggested above.   

41. Participants stressed the importance of ensuring that climate financing opportunities benefit 

women and men equally. The discussion focussed on issues of transparency and accountability for public 

climate change financing. Participants expressed their concerns regarding declining ODA levels. Climate 

investment funds should not “cloud” nor replace ODA. 

Workshop session 3: Bilateral and national government policy and programmes - strengths, 

challenges and opportunities 

42. The objective of this session was to learn from the practical experiences and country-level 

initiatives of bilateral donors and their partner institutions on integrating gender equality dimensions into 

climate change and green growth policies and programmes.   

Case study: Innovative work of Finnish Foreign Ministry on integrating gender dimensions into climate 

change and green growth policy, processes and programmes 

43. Petra Auer (Advisor for Gender Equality and Women‟s Empowerment, Ministry for Foreign 

Affairs, Finland) described Finland‟s work supporting innovations that promote women's role in 

international climate change negotiations, women's entrepreneurship and the green economy. Since 2008, 

Finland has supported the Global Gender and Climate Alliance, whose work has led to the increased 
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recognition of the gender implications of climate change in UN processes by both governments and civil 

society. Results from GGCA activities demonstrate that: (i) increasingly technical and complicated 

negotiations demand more knowledgeable advocates, and (ii) women have agency, skills, and experiences 

to contribute to climate change discussions. 

44. Päivi Kannisto (Senior Advisor, Economic Issues, Ministry for Foreign Affairs, Finland) 

explained that Finland aims to promote a low-carbon, resource efficient, and socially inclusive green 

economy. Finland‟s 2012 Development Policy‟s priorities and crosscutting objectives include the reduction 

of inequality, environmental sustainability, gender equality, and the promotion of trade. 

45. Linda Kwamboka (M-Farm, Kenya) presented the experience of M-Farm - an open trading 

platform that supports innovative entrepreneurship for women farmers using information technology.  

Bilateral agency approaches 

46. Bjørg Skotnes (Policy Director, Gender Equality, Norwegian Agency for Development 

Co-operation) provided an introduction to Norad‟s climate-smart, gender-responsive policy and 

programming. Two initiatives were presented: the Climate and Forest Initiative (a mitigation intervention 

which aims to reduce emissions from deforestation and forest degradation in developing countries) and 

Climate Smart Agriculture (an adaptation initiative which focuses on conservation agriculture). Norad‟s 

gender staff have used gender mainstreaming methods to integrate gender dimensions into these initiatives 

at the bilateral and multilateral levels. 

47. Some lessons learned from Norway‟s work on climate change include: (i) design climate 

initiatives using gender expertise from the outset; (ii) make sure that the responsibility for effective gender 

mainstreaming is taken up by the sectors themselves; and, (iii) given the level of financing being directed 

towards climate change, it could be beneficial to focus on integrating gender equality dimensions into 

agencies‟ efforts to address climate change.   

48. Carola von Morstein (Rural Development and Agriculture Department, GIZ) elaborated on the 

linkages between gender equality, climate change and environmental protection. Lessons from GIZ 

projects in the Mekong basin, Morocco and the Dominican Republic indicate that: (i) in climate mitigation 

and adaptation measures, women must be perceived as actors with specific needs; (ii) it is important to 

make better use of women‟s comprehensive knowledge and capabilities; (iii) continuous 

gender-differentiated analysis and planning are needed in order for climate-relevant projects to include 

gender-specific knowledge and strengths; and, (iv) avoid generating extra burdens on women as a result of 

projects. 

49. Participants highlighted the importance of engaging at the country/national level in order to 

successfully integrate gender dimensions into climate change initiatives. Following the right sources of 

finance is as important as maintaining the focus on the particular context-specific needs of women and 

men. 

Workshop session 4: Good practices at the local level 

50. The objectives of this session were to foster mutual learning on innovative and transformative 

local and grassroots-level initiatives and to deepen understanding of the linkages between local, national 

and global policies and programmes on climate change, gender equality and green growth. 

51. Fetien Abay (Associate Professor in Plant Breeding & Seeds; Director, Institute of Environment, 

Gender and Development Studies, Mekelle University, Ethiopia) stressed the role of women farmers in 

Ethiopia as major actors in developing locally relevant climate adaptation strategies that support food 
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production and security by using local knowledge. Through their engagement in climate sensitive work 

such as farming, forestry and fisheries, women go from „vulnerable‟ victims of adverse climate effects to 

being active agents of climate change adaptation. Women and women‟s networks involved in natural 

resource management should be recognised as principal stakeholders in climate change discussions and 

interventions.  

52. Awaiss Yahaya (Co-ordinator of CARE‟s Adaptation Learning Programme, Niger) presented 

CARE‟s programme which aims to increase the capacity of vulnerable households in Sub-Saharan Africa 

to adapt to climate vulnerability and change. The programme applies innovative approaches to 

community-based adaptation and promotes gender-sensitive and locally owned responses to climate 

change. 

53. Claudy Vouhé (President, Genre en Action) argued that to improve the application of gender 

responsive climate change initiatives and policies, it is important to take into account the particularities of 

each country and region. Women face the consequences of climate change on a daily basis, but they often 

do not realise that climate change is the main cause of these phenomena. Power relations and gender 

inequalities, such as the terms and conditions for access to land, have an impact on climate change which, 

in turn, influences gender relations. 

54. Participants were interested in learning more specific details about each case study and on how 

these experiences could influence national public policies, planning and funding.  

Workshop session 5: Breakout discussions on specific topics 

55. Breakout groups were organised around four thematic issues: access to energy, water policies and 

programming, food security and sustainable agriculture, and green growth.  

Workshop session 6: Pulling the threads together 

56. Members were invited to identify areas for followup within their agencies; the learning points 

from the workshop, along with any remaining information gaps; and, further opportunities for 

collaboration. A panel drawn from the presenters and breakout group facilitators responded to and 

discussed questions and issues raised in the breakout groups. 

57. Members from the group on water policies and programming discussed issues of sanitation and 

water supply, quality and stress. Recommendations included: (i) collection of sex disaggregated data on 

access to safe water; (ii) a study on the impact of the distribution and price of water; and, (iii) support for 

the role of women in high level positions in water management and governance.  

58. The group on food security and sustainable agriculture called for the improvement of social 

protection schemes for small farmers. Food security investments are often driven by economic concerns; 

most programmes target more men than women. Climate change, food insecurity and gender inequalities 

are interrelated issues needing to be analysed through a gender lens.  

59. The discussion on green growth focussed on whether developing countries can simultaneously 

pursue economic growth and environmental sustainability in a mutually reinforcing way. If green growth is 

to succeed it needs to lead to poverty reduction and social inclusiveness. As such, the role of green jobs, 

new opportunities, access to and management of natural resources, and the extent to which women can 

benefit from these should be part of a holistic set of policies to foster inclusive green growth. The 

participation of women in green jobs will be decisive in determining their economic empowerment. 
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60. The group on access to energy underlined that gender dimensions have been missing from 

energy discussions even during the International Year of Sustainable Energy for All (2012). It is important 

to refine and specify the gender language in discussions on the renewable energy sectors. Energy 

technicalities need to be understood by gender specialists and vice versa. 

OECD report back on the Wikigender/GENDERNET on-line discussion on gender equality and 

climate change 

61. Somali Cerise (Co-ordinator, Gender Project, OECD Development Centre) shared the main 

themes emerging from the Wikigender/GENDERNET on-line discussion: (i) the need to link the gender 

equality and sustainability agendas; (ii) the gendered impact of disasters related to climate change; 

(iii) embedding a gender equality perspective into climate change responses; (iv) improving women‟s 

access to resources; and, (v) the importance of addressing underlying discriminatory social norms, unpaid 

work, time poverty and their associated consequences.  

Workshop conclusions  

62. The Chair closed the workshop by emphasising the key role of women’s knowledge in building 

communities of resilience. Local women are often in close contact with natural systems and their 

observations could add significant value to programmes protecting against climate change challenges.  

7.    GENDERNET’s current and future Work Programme 

 

a) The GENDERNET’s contribution to the work of the DAC 

 

63. Brian Atwood (Chair, Development Assistance Committee) asserted that there is still a long way 

to go in terms of addressing gender inequalities, including in OECD countries. Since gender equality is a 

vital aspect of development, the GENDERNET‟s work will continue to be prominent in the DAC, the 

Global Partnership, and in the post-2015 framework.  

b) Priorities for the 2013-14 work programme 

 

64. Áine Doody (Chair of the GENDERNET) explained that the GENDERNET‟s priorities for the 

2013-14 work programme include: (i) leveraging the implementation of paragraph 20 of the Busan 

Partnership for Effective Development Co-operation; (ii) the post-2015 framework; (iii) ensuring that 

gender equality dimensions are integrated into the DAC‟s core work (peer reviews, aid statistics and aid 

effectiveness); and, (iv) mutual learning on a selective set of emerging global topics.   

65. Martinus Desmet (GENDERNET DAC facilitator) reminded participants that paragraph 20 of 

the Busan outcome document includes commitments on gender responsive budget management and 

financing. It does not only concern the collection of sex-disaggregated data. It is important to start 

strategising now in order to build the bridge between the Busan process and the post-2015 framework. 

c) Implementing the Busan Partnership for Effective Development Co-operation 

 

66. The objectives of this session were to inform and update members on the Global Partnership for 

Effective Development Co-operation and the post-Busan monitoring framework, and to engage members 

in the implementation of the Busan commitments on gender equality and women‟s empowerment. 
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i. Overview of the Global Partnership and post-Busan monitoring framework 

 

67. Brenda Killen (Head, Aid Quality and Architecture Division, DCD) explained that the Busan 

Partnership document called for the establishment of a new, inclusive and representative Global 

Partnership for Effective Development Co-operation to support and ensure accountability for the 

implementation of commitments at the political level. The document reflected a broad consensus among 

the international community that followup efforts should be „country-focussed‟ and „global light‟. In 

addition, the Busan Partnership document invited the OECD and UNDP to support the effective 

functioning of the Global Partnership.  

68. The Post-Busan Interim Group (PBIG) was mandated to agree on the objectives and functions of 

the Global Partnership and on a proposal for a set of indicators and targets. These indicators are an effort to 

measure and monitor processes or changed behaviour in response to Busan. For instance, indicator 8 

focuses on measuring whether countries have systems in place to track resource allocations for gender 

equality and women‟s empowerment. It does not measure outcomes or progress towards achieving gender 

equality.  

[Secretariat note: The PBIG proposal for the mandate of the Global Partnership was submitted to the 

Working Party on Aid Effectiveness for discussion and approval at its final plenary meeting on 28-29 June 

2012. Agreement was reached on three key elements of the new Partnership: (i) the mandate of the 

Partnership, including the Steering Committee composition of 18 members with three co-chairs; (ii) an 

agreed set of 10 global indicators as the basis for assessing progress in implementing Busan commitments; 

and, (iii) the endorsement of a common, open standard on transparency].  

 

69. Laura Turquet (Head of Research and Data, UN Women) indicated that UN Women has 

worked closely with the GENDERNET Secretariat, civil society and UN members to contribute to the 

definition of the global indicator on gender equality and women‟s empowerment. This indicator is a 

validation of UN Women‟s work on gender responsive budget management and it has been designed to be 

inclusive and relevant to all countries. UN Women currently hold data on 65 countries and are committed 

to sharing responsibility and ownership of this indicator. UN Women will work with interested 

stakeholders over the coming months to develop, test and refine the definition, criteria and methodology.  

70. Mayra Moro-Coco (AWID) identified Busan as a success for civil society organisations. For the 

first time civil society participated as a formal, equal stakeholder in negotiations and their vital role in 

shaping development policies and partnerships was formally recognised. The post-Busan monitoring 

framework and future governance of the Global Partnership will continue to be a key priority area of the 

CSO agenda. 

71. Participants underlined the importance of further refining the wording, parameters and criteria 

for the global gender equality indicator over the next six months. The indicator represents a significant 

opportunity to keep gender equality and women‟s empowerment front and centre in the development 

agenda.  

ii. Implementing the Busan commitments on gender equality and women’s rights through 

partnerships and working together 

 

Busan Joint Action Plan for Gender Equality and Development (including the EDGE initiative) 

 

72. Kate Franko (State Department, United States) noted that 27 partners have lent their support to 

the Joint Action Plan, including 6 developing countries. The plan has been successful in integrating targets 
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for gender equality into the monitoring framework. The plan is one of the 10 voluntary agreements made at 

Busan, along with the Busan Action Plan on Statistics and the 8 building blocks. 

73. Laura Turquet (Head of Research and Data, UN Women) stressed that the Evidence and Data 

for Gender Equality (EDGE) initiative (one element of the Plan) represents an effort to build statistical 

capacity in partner countries and improve the availability and use of statistics that capture gender gaps in 

economic activity. The UN Statistics Division and UN Women have begun the process of identifying 

10 pilot countries for implementing the initiative. 

Brief introductions to priority building blocks and voluntary coalitions 

 

74. Áine Doody (Ireland) introduced the building block on Results and Accountability. Developing 

countries and development co-operation providers who endorsed this building block agreed to work 

together to strengthen their co-operation and structures to track results and deepen accountability.  

75. Eric Bensel (Programme Co-ordinator, PARIS21) provided an overview of the Busan Action 

Plan on Statistics which supports three main objectives: (i) fully integrating statistics in decision making; 

(ii) promoting open access to statistics; and, (iii) increasing resources for statistical systems. The action 

plan explicitly recognises the statistical activities necessary to support key global commitments, including 

gender equality and the empowerment of women. 

76. Sara Fyson (Policy Advisor, Aid Quality and Architecture Division, DCD) presented the 

building block on Effective Institutions and Policies which aims to showcase how partner countries and 

agencies are delivering on this agenda, and outlined modalities to implement the New Consensus. Over 

40 countries are currently involved in the implementation of this building block, with developing country 

partners taking the lead in negotiations. 

77. Stephan Massing (Team Leader, Conflict and Fragility, DCD) discussed the New Deal for 

engagement in fragile states which called for g7+ countries to undertake a fragility assessment to form the 

basis of a unifying plan for transition out of fragility. The New Deal states that progress against the plan is 

to be monitored using Peacebuilding and Statebuilding Goals (PSG) targets and indicators to be agreed by 

September 2012, and that progress would be tracked at both the global and country levels. 

78. Participants enquired about the linkages between these different initiatives and emphasised the 

importance of rallying political support for their effective implementation.   

d) Completion of the GENDERNET 2011-12 work programme 

 

i. Report back on the INCAF workshop on gender equality and statebuilding  

 

79. Stephan Massing (Team Leader, Conflict and Fragility, DCD) informed members that the DAC 

International Network on Conflict and Fragility (INCAF) had contracted International Alert to prepare a 

framing paper on Gender Equality and Statebuilding. A workshop was organised in early May to present 

the initial findings from this research, discuss the challenges and opportunities for donors to integrate 

gender into their support for statebuilding, and identify key policy messages and recommendations for 

improving international support. 

ii. Study on how DAC donors approach gender equality and women’s empowerment 

 

80. Jolanda Profos (Consultant to the GENDERNET) introduced participants to the 

GENDERNET‟s forthcoming study on how DAC donors organisationally approach work on gender 
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equality and women‟s empowerment. The study will deal primarily with issues related to staffing, their 

location, their control (or lack of) over funding decisions, their sphere of influence, and the impact that the 

crisis has had (or did not have) on each of these issues. Members were invited to submit their ideas on lines 

of enquiry and to participate in the forthcoming survey. 

81. Gørild Mathisen (Senior Advisor, Norad) elaborated on the lessons learned from gender reviews 

of Norwegian Embassies. These included: (i) policy dialogue and programme support should be regarded 

as reinforcing elements in co-operation; (ii) embassies should be encouraged to develop a strategic and 

operational action plan for women‟s rights and gender equality; and, (iii) there needs to be a stronger focus 

on „getting things right from the start‟ – to create a rationale and platform for the embassies to follow up 

throughout the project cycle. 

82. Odile Keller (Manager, High Level Evaluation Division, African Development Bank) presented 

the findings from AfDB‟s evaluation synthesis which aimed to examine experiences in mainstreaming 

gender equality across multilateral and bilateral donor organisations. Evaluations show that resources have 

been insufficient to enable effective mainstreaming of gender equality within donor organisations and 

interventions. Some emerging lessons from the synthesis include: (i) getting an issue into the mainstream 

of an organisation requires cultural change (technical or bureaucratic solutions alone will not work), and 

(ii) senior officials and leaders must all be visibly and strongly committed to gender equality in order to 

provoke this cultural change.  

iii. Creditor Reporting System studies on gender equality focussed aid 

 

83. Cecilia Piemonte (OECD DCD‟s Statistics division) explained that the DAC gender equality 

policy marker is the statistical instrument that captures aid in support of gender equality and women‟s 

empowerment. When reporting to the DAC Creditor Reporting System (CRS), donors indicate for each 

individual activity whether or not it targets gender equality as one of its policy objectives. To qualify as 

„gender equality focussed‟ the activity must explicitly promote gender equality and women‟s 

empowerment. All 24 DAC members now use the gender equality policy marker when reporting their aid.  

84. Ms. Piemonte presented the forthcoming Overview chapter of the CRS report on aid in support of 

gender equality (Chapter 1). The initial findings show that aid committed by DAC members to gender 

equality amounted to USD 25.3 billion on average per year in 2009-10, which corresponds to 31% of total 

bilateral sector allocable aid. Two chapters of the CRS report have already been published: Aid in support 

of women’s economic empowerment (Chapter 2) and Aid in support of gender equality in fragile and 

conflict-affected states (Chapter 4). The remaining chapters, in addition to the Overview, will address aid 

to gender equality in education and health and in humanitarian contexts. These chapters will be published 

over the course of 2012. For further information on aid to gender equality, please visit 

www.oecd.org/dac/stats/gender. 

iv. Issues brief on policy and political dialogue on gender equality at country level 

 

85. Teresita Lopez Gutierrez (GENDERNET Secretariat) provided an update on progress made in 

finalising the GENDERNET‟s Issues Brief on policy and political dialogue on gender equality and 

women‟s empowerment at the country level. The brief explores the political and power dimensions of 

dialogue on gender equality and presents a five-step framework for conducting effective policy and 

political dialogue at the country level. Members were invited to provide further case studies for the brief. 

An initial draft is available from the Secretariat.  

http://www.oecd.org/dac/stats/gender
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8.    OECD-wide initiatives 

 

a) The OECD-wide Gender Initiative on Education, Entrepreneurship and Employment 

 

86. Willem Adema (OECD Directorate for Employment, Labour and Social Affairs, DELSA) 

introduced the OECD-wide Gender Initiative which examined existing barriers to gender equality in 

Education, Employment and Entrepreneurship (the “three Es”), with the goal of improving policies and 

promoting gender equality in both OECD and non-OECD countries. A final report on the Gender Initiative 

was presented at the OECD Ministerial Council Meeting in May 2012. A revised version will include a 

chapter on aid focussed on gender equality in education. 

87. Francesca Francavilla (Economist for the Horizontal Project on Gender Equality, OECD 

Development Centre) provided an overview of the development aspects and recommendations emerging 

from the report. Some findings show that quality has often been neglected in education and employment 

targets. In many low-income countries, young women are more likely to be NEET (neither employed nor 

in education or training) than young men. The full report is available on the OECD Gender Initiative 

website at www.oecd.org/gender/equality.  

88. Caren Grown (Senior Gender Advisor, Bureau of Policy, Planning and Learning, USAID) 

hailed the report‟s focus on the quality of education and further stressed the issue of reducing the earnings 

gap and the occupational segregation between women and men.  

b) The OECD Development Strategy 

 

89. Dirk Dijkerman (Special Advisor, OECD Development Strategy, DCD) presented the OECD 

Development Strategy which aims to strengthen OECD‟s contributions to higher and more inclusive 

growth in a wide array of countries, making full use of the OECD‟s evidence-based approaches to improve 

policy making and economic reform for developing and developed countries. This strategy is the 

manifestation of the OECD‟s commitment to change, openness to mutual learning, and inclusiveness.  

90. Participants welcomed the different initiatives and underlined the need to ensure that the OECD 

Development Strategy integrates a gender equality perspective.  

9.    Close of the GENDERNET meeting 

 

91. Áine Doody closed the Tenth Meeting of the GENDERNET by highlighting the main issues 

arising from the discussions. It will be important to ensure that gender equality dimensions continue to be 

front and centre in the implementation of the Global Partnership and in post-2015 framework discussions. 

Ms. Doody encouraged GENDERNET members to follow up on the findings from the workshop on gender 

equality, climate change and green growth within their agencies. Members were invited to stay 

well-informed about the global political landscape for gender equality and women‟s empowerment and to 

discuss and share strategies for influencing global processes and political negotiations. The Bureau and 

Secretariat will maximise opportunities to exchange information and share strategies throughout the 

coming year.  

 

http://www.oecd.org/gender/equality

